
 
 
 
 
 
 

Thousand of members cast “YES” votes to overwhelming ratify a contract by 99%.  After more 
than a year of negotiations and actions, highlights of the new PCT contract include: 
 
• Automatic longevity based step system 
• Minimum of 18% ATB increases over the life of the contract and 2% equity 
• Pension and Healthcare protections 
• Caps on parking rate increases 
• Improved seniority rights around scheduling, promotions and OT 
• Much More! 
 
This victory shows that our actions are working and UC is giving in to our demands—but the 
fight is not over yet!  Service workers have also been fighting for a year are still without a 
contract and struggle everyday to support their families on UC’s poverty wages.   
 
In support of a fair contract for service workers, thousands of Patient Care workers wore 
stickers on vote day to send the message to management:  “Even though the Patient Care 
contract has been settled, we will not stop the fight until Service workers get a fair deal too!” 
 

ACTION REPORTS:  
We’re keeping the pressure on for a fair service contract! 
 
11/10:  Los Angeles: Members exposed UC Executives’ misplaced priorities in front of 

President Yudof at an event he attended at the lavish Getty Center 
11/12:  UCOP, LA, Santa Cruz and San Francisco: Members surprised many Regents and 

President Yudof in their offices by joining them on an open conference call about the 
pension fund where we had some one-on-one time with them to talk to about settling the 
service contract and lifting families out of poverty! 

 

Next Steps:  
• Regents Meeting in San Francisco: November 18-20th 
• Big Militant Actions at each Campus and Medical Center Across the State in 

early December 
• Keep pressuring CEOs, Chancellors and Regents until we win! 
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